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LATEST  NOTIFICATIONS 
(174-194)

EFFECTIVE DATE NOTIFICATION
SO 5320(E), dt. 21-11-2025

In exercise of the powers conferred by sub-section (3) of section 1 of the 
Industrial Relations Code, 2020 (35 of 2020), the Central Government hereby 
appoints the 21st day of November, 2025 as the date on which the provisions of 
the said Code, shall come into force.




